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Royal Spa Nursery School 

Equalities Policy 

We welcome, embrace and celebrate the diversity which exists in our nursery and the wider 

community. We are committed to ensuring that we have an equality of opportunity for all 

our children. We understand that we cannot achieve equality for all by treating everyone 

the same - we have equal rights but we may have different needs. We are committed to anti 

– discriminatory practice for children, families and staff. We are committed to challenging 

attitudes that promote discrimination, ensuring respect for all and preparing all our children 

for a life in a diverse society. 

The legal framework for this policy is: 

We welcome our responsibilities under the Equalities Act 2010 to: 

• Foster good relations across all groups 

• Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it. 

• Eliminate discrimination and promote understanding.  

“Protected characteristic “is a term used in the Equalities Act to describe a range of different 

groups including: 

• Disability – a physical or mental impairment that has as substantial and long-term negative 

effect on a person’s ability to carry out normal day to day activities 

• Gender reassignment – a person who is proposing to undergo, is undergoing, or has 

undergone a process for the purpose of reassigning their sex 

• Race – covers race, colour, nationality and ethnic or national origin 

• Sexual orientation – whether a person’s sexual orientation is to people of the same sex as 

them, of the opposite sex, or of a different sex 

• A person’s sex male or female 

• Religion or belief – includes religious and philosophical beliefs 

• Pregnancy and maternity – a person is protected because they are pregnant or on maternity 

leave 

• Age   - a person’s age or age range 

• Marriage and civil partnership – a person is protected because they are married or in a civil 

partnership  

In addition to the above groups, we include the specific needs of some pupils.  These include looked 

after children, children from refugee and other newly arrived families, those children eligible for 

early years pupil premium or two-year-old funding. Children with a Special Education Need or 

Disability (SEND) – developmental differences.  Children of military service families.  Bi and 

multilingual learners and children and minority ethnic groups currently most at risk of 

underachieving in our education system for example Gypsy, Roma and Traveller children.  
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Due Regard 

We are committed to our duty to have “due regard” when making decision or taking an action. We 

will assess whether our decisions may have implications for people with particular protected 

characteristics.  We will consider equality implications before and at the time we develop policies. 

We recognise the importance of our PSED curriculum in carrying out our duties. 

Our own school community 

Our school community is made up of a wide range of families. We welcome, embrace and celebrate 

our diversity. 

 

Safeguarding 

At our nursery, the safety and wellbeing of our learners is our top priority. We recognise the diverse 

needs and experiences of the children and families we work with, particularly those from 

marginalised communities. We are aware of national racial disparities in safeguarding practice and 

are committed to ensuring that we are sensitive to, and cognisant of, the complexities of race, 

identity, bias and discrimination. 

We are also aware that our young learners show curiosity about differences and this is a natural part 

of their identity development. Staff commit to supporting the development and curiosity 

respectfully and in a thoughtful manner. Staff will respond promptly, with care and as per our school 

policy if comments of a harmful or discriminatory nature have been made. We recognise the impact 

that early incidents of discrimination can have on our young learners and commit to creating an 

inclusive and welcoming environment. 

 

Our practice 

Our Vision Statement 

At the Royal Spa Nursery, we believe every child is special  

We play, we laugh we learn. 

In our school we passionately believe in providing high quality education and care in a safe secure 

and healthy environment where young children can thrive through stimulating challenging creative 

indoor and outdoor play. 

We value a child centred approach where we promote positive attitudes to learning through 

nurturing and celebrating diversity building self- esteem and confidence and fostering independence. 

We are committed to establishing strong effective relationships between children, parents and carers 

and the wider community. 

We aim to build on and consolidate a strong foundation for life- long love of learning of every child. 
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Our school vision above shares our belief in inclusive best practice for children. We have a strong 

culture of kindness and respect. Kindness is our core value. We value and respect all children and 

their families and we ensure that we have an equality of opportunity for all pupils. 

 

• We welcome all families to our school with equal respect and ensure that we everyone feels 

equally valued and welcomed into our school community. We have an inclusive caring and 

welcoming culture 

• We treat each child as a unique child. 

• We understand and observe each child’s development and learning, identifying any need for 

additional support. 

• We understand that we all have equal rights but we may have differing needs and we 

recognise and provide for these to ensure equality of opportunity for all pupils. 

• We keep each child safe 

• We ensure that equalities are threaded through all that we do and say. 

As a maintained nursery school, we follow the Early Years Foundation Stage framework 

 

We follow core early years education themes and principles. 

A Unique Child 

• Every child is a unique child who is constantly learning and can be resilient, capable, 

confident and self-assured.  

Positive relationships 

• Children learn to be strong and independent through positive relationships 

Enabling Environment 

• Children learn and develop well in enabling environments, in which their experiences 

respond to their individual needs and there is a strong partnership between practitioners 

and parents and carers. 

Learning and Development 

• Children develop and learn in different ways. The framework covers the education and care 

of all children in early years’ provision, including children with special educational needs and 

disabilities.  We take into account children’s experiences and starting points and are 

responsive to the children’s different learning styles.  

• We include children’s voice. 

We have a carefully planned and full PSED curriculum which is in line with the EYFS framework.  This 

is an active curriculum, reviewed and amended as we all learn. 
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We have a clear behaviour policy to ensure the safety and happiness of all and enable children and 

adults to be able to work to their best ability. 

School curriculum planning 

All school planning involves staff explicitly thinking about and including equalities so it is woven into 

the fabric of all our teaching and learning for both adults and children. We think carefully about both 

the content and the language that we use.  

We use staff meetings and inset days to discuss language around equalities and prepare staff to feel 

equipped to gently challenge bias in young children.  

 

At our school we promote disability equality by: 

• Recognising the different abilities we all have whilst also acknowledging that some people 

have specific needs which require adjustments. For example, using hearing aids, wearing 

glasses, having a ramp at the school entrance 

• Teaching young children about disability equality a through stories we encourage children to 

reflect on how to welcome and include everybody in our learning and play.  

• Ensuring we give all children the access to learning opportunities 

• Working to ensure better access to our school grounds and buildings for those with a 

disability by installing ramps, rails, nappy changing facilities 

• Ensuring our resources reflect disability in a positive manner 

• Children may be diagnosed with a named disability during their time at school. We follow 

the Brighton and Hove pathways for diagnosis and offer parental support. 

• Parents are fully involved in the school’s response for their child with a disability 

• We strive towards ensuring all school materials are accessible to all families. 

 

We promote gender equality and family equality by 

• Avoiding using gender as a way of grouping children 

• Using gender inclusive language – fire fighters, police officers, nurse 

• Showing pictures of professionals using gender inclusive language  

• Challenging any stereotypes or gender-based comments using tools such as persona dolls, 

images and books. 

• Teaching about family diversity by celebrating all types of families through stories and family 

events –  

• Monitoring parental involvement and have strategies to raise participation of 

underrepresented groups. 

• Recognising that children who are in care, adopted or under a special guardianship, have 

specific needs and additional steps may be required to meet their needs eg Personal 

Education Plans.  
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We promote race, religious and cultural diversity by: 

• Committing to welcoming all families with mutual respect 

• Ensuring that there are regular opportunities to reflect on and celebrate the wide range of 

cultural backgrounds, family festivals and languages spoken at the school 

• Recognising the positive role the home language has to play in the development of English 

language learning and in children’s cognitive development.  

• Ensuring that for families who do not have English as a first language ensuring that 

communication about the school is clear through our visual welcome booklet and the offer 

of EALTS support. 

• Spending time with each family to complete a language map when the child starts school 

• Offering a multi lingual lending library 

• Making sure that resource books displays reflects a range of people from different cultures 

and avoid stereotyping 

• Welcome children each week with a new language 

• Ensure signage and the website is user friendly for all families 

• Achieving and monitoring our School of Sanctuary status 

• Teaching children about migration through stories 

• Planning sessions for our persona dolls to share key messages with children  

• Actively involving our multilingual families in school events 

• Celebrating Gypsy, Roma Traveller month in June and share resources and books with 

children. 

In our school environment we: 

Endeavour to represent and include a diverse range of play equipment, images, activities and events 

which reflect the diverse world in which we live.  

• Provide songs, rhymes and music from a diverse range of cultures. 

• Provide a wide range of books and resources that are audited yearly to reflect diversity and 

challenge stereotype.   New targeted resources bought to address any identified gap. 

• Provide a language rich environment that reflects the languages in our nursery including sign 

language and school made Welcome Language Posters reflecting the nursery’s languages 

each year. 

• Provide different foods to try during cooking sessions and celebration events 

• Acknowledge and celebrate festivals from all faiths and cultures and encourage and 

welcome parental involvement. 

• Provide a wide range of visual images reflecting diversity in all our themes and children’s 

areas of interests, for example photographs of Mothers from diverse ethnic backgrounds, 

photos of buses to include wheelchairs users and visual impaired passengers 

• Provide stories that reflect a variety of homes. 
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For our families we: 

 

 Share the equalities policy with parents on the website 

• Ensure our welcome is accessible to everyone and written with visuals and clear language 

• Ensure all parents feel they are valued and have a positive role to play in the nursery 

• Demonstrate that parents linguistic, cultural and religious backgrounds are valued by asking 

them to share their language, culture and festivals 

• Support parents to access relevant information 

• Discuss suitable resources with parents 

• Invite parents in to share their skills 

• Encourage parents to share their skills with staff 

 

Admissions 

Our nursery school is open to all members of the community. We follow our agreed school 

admissions policy. 

We work closely with Brighton and Hove Inclusion Support Service, the Ethnic Minority Achievement 

Service, Children’s Services, and Health visitors to ensure that more vulnerable families are aware of 

the timings to apply for a place at the school. 

In the event that there are more families than spaces we follow the school admission policy criteria. 

 

Further Professional Development for staff 

We continually reflect on our practice and we seek training opportunities and times for reflection, 

for staff to enable them to develop practices which enable children to flourish. 

We ensure that all staff have an understanding and knowledge of equality and diversity and the 

characteristics of protected groups. 

Every member of staff has a responsibility for equality. 

 

School Volunteers 

We actively encourage volunteers from a diverse range of family backgrounds and ethnicities.  
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Monitoring and evaluation. 

Equality Impact Assessments.  

• We review our existing policy and procedures on an annual basis and assess if the policy 

matches the current situation. 

• We take advice and support from other professionals and attend all relevant training and 

adapt our policy and procedures if necessary 

• We ensure all policies in the school are non-discriminatory on any grounds 

• Every three years we have an equalities audit and address any action points 

• We survey all families to ensure they feel welcomed and children have made progress 

• We monitor children’s progress against protected characteristics.  

 

 

The Senior Leadership Team will 

• Oversee the effective implementation of the policy 

• Ensure staff have training which helps them implement the policy 

• Develop partnerships with external agencies regarding the policy so that the school’s actions 

are in line with the best advice available 

• Monitor the policy and report to Governing Body at least annually on the policy and publish 

policy on the website 

• In partnership with the governors deal with any breaches of this policy. 

 

Our governing body will: 

• Continue to strive towards becoming a more diverse body. 

• Designate a governor with specific responsibility for the Equality Policy 

• Ensure the objectives arising from the policy and evaluation are a part of the School 

Improvement Plan 

• Support the Head teacher in implementing any actions necessary 

• Evaluate and review the policy annually and objectives every 4 years. 

 

Our school staff will: 

• Treat all members of the community with respect 

• Be given accessible opportunities to be involved in the development of this policy 

• Have access to the policy through the website or a printed copy in the staff room 

• Understand that equalities are everyone’s responsibility 

• Model good practice by recognising and challenging prejudice and stereotyping 
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• Promote equality and avoid discrimination against anyone for reasons of ethnic or national 

origins, language, culture, religion or belief, disability, gender, sexual orientation or social 

class. 

• Respond to and report any equality related incidents in line with school policy 

• Make known any queries or training requirements 

 

Our families will:- 

• Treat all members of the community with respect 

• Have access to this policy through the website or a printed copy on request. 

• Have the opportunity to review and become involved in the creation of policy and 

procedures at the school 

• Be encouraged to actively support the policy 

• Be informed of any incident related to this policy which could directly affect their child. 

 

 

 

 

 

2025 – 2028 Equality Objectives 

1. To ensure that no group of children are underachieving from their individual starting point 

by analysing progress data and reflecting on and developing our provision to support 

individual children’s needs and interests 

2. To continue to develop our practice to ensure all new families to our nursery feel a sense of 

belonging and inclusion. 

3. To support all families to engage in their child’s learning and development 

4. To create inclusive play spaces that accommodate children with various needs, ensuring all 

children can participate and make progress 

 

 


