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Introduction

It is a requirement under the Equality Act 2010 that schools have an Accessibility Plan. The Equality Act 2010 replaced all
existing equality legislation including the Disability Discrimination Act. This document sets out our equality objectives for the
year 2022 to 2026. Our aim is to continually improve equality, diversity and inclusion at the Royal Spa Nursery School. The
Equality Act 2010 clearly states that the following areas must be taken into account.

Disability

Sex (gender)

Race (ethnicity)

Pregnancy and Maternity

Religion and Belief

Sexual Orientation

Gender reassignment.

People identified in these groups are considered to have a protected characteristic.

The purpose and direction of the school’s plan: vision and values

At Royal Spa Nursery School we are committed to giving all of our children every opportunity to achieve the highest of standards. We do this by
taking account of pupils’ varied life experiences and needs. We offer a broad and balanced experience and have high expectations for all
children. The achievements, attitudes and well-being of all our children matter. Royal Spa Nursery school promotes the individuality of all our
children, irrespective of ethnicity, attainment, age, disability, gender or background.

We want every child, and every family, to have a positive experience with us. We want every child to be well prepared for the next stage in
their education and learning.

Our School aims to be an inclusive school. We actively seek to remove the barriers to learning and participation that can hinder or exclude
individual pupils, or groups of pupils. Being fair in our school means that everyone gets what they need, not that everybody gets the same. This
means that equality of opportunity must be a reality for our children:



Information from pupil data and school audit

We currently have a range of children of all backgrounds, needs and abilities.
We liaise with parents and professionals involved with the children to ensure we provide the right care for their needs.

We take advice on support needed for children with disabilities and work with experts to ensure they have the support necessary to fully include
them in the life of the school.

The action plan ensures that:

e The school draws on the expertise of external agencies to provide specialist advice and support.

e The Inclusion Coordinator (INCo) has an overview of the needs of any pupils with a Special Educational Needs and/or Disabilities.

e There are high expectations.

e There is appropriate deployment and training for staff.

e Successful practice is shared within the school.

e The nursery works with partnerships with other schools, nurseries and other professionals such as health visitors and speech and
language therapists..



The Royal Spa Nursery School: Special Educational Needs and Inclusion Action Plan 2025-2026 (reviewed annually)

Details
1 Pupil profiles — to continue to embed for children with developmental differences.
2 To further integrate our good practice around understanding the sensory needs of children to support self-

regulation, engagement and development, for example writing sensory profiles for individual children and
providing sensory circuits for all children.

3 To ensure our nursery environment reflects and supports our neurodiverse cohort, both the neurotypical and
neurodivergent children.

4 To maintain and develop the implementation of the Just Right system. To write Just Right profiles for some
individual children and to introduce further staff resources designed to support young children’s emotional
literacy.

5 Parent offer —to provide workshops around understanding a child’s behaviour — anxiety, understanding a

child’s sensory needs and emotion coaching, delivered by a Brighton and Hove council Educational
psychologist.
6. To support our nursery community to feel a positive sense of belonging and connection.

Duty to pupils



Target Action People/Resources | Timescale | Success Criteria Monitoring
Method:
Who? How?
To regularly review our nursery Policy review timetable. All staff Ongoing. All policies reflect | Head teacher,
policies and procedures to Governor Meetings inclusive practice INCo and
ensure they reflect inclusive Staff meeting and procedure Governors
practice and procedure.
To ensure staff have a good Regular training by INCo, head All staff Ongoing, Successful INCo reporting
understanding of special teacher, educational psychologist, regular inclusion of to Head
educational needs and BHISS staff and speech and language SEND children with teacher and
disabilities. therapist. updates SEND within Governors
from INCo nursery.
Children with specific learning Planning to be appropriately INCo, inclusion Ongoing Children are able | SEND support
difficulties differentiated and targeted support assistant, key Speech and to access the plan Reviews
provided, for example 1:1 inclusion person and head Language provision and regularly
assistant, alternative augmentative teacher, support by therapist achieve their School
communication eg Picture Exchange Brighton and Hove feedback individual targets tracking
System (PECS), Makaton, visuals, Inclusion Support and training. system
specialised resources. Service (BHISS) Regular
inhouse staff
training
sessions.
To ensure staff have a deep Training from educational All staff Ongoing — Staff to have a INCo regular
understanding of the impact of | psychologist. Further development of training deeper meetings with
adverse child experiences. a trauma informed and attachment being understanding of Key person
aware nursery. embedded the impact and and inclusion
from 2024. range of trauma assistants.
What experienced by
Survival young children. It's
Looks Like | possible impact on
manuals the child and
used. practical ways of




meeting the child’s
needs.

Children with Speech and
Language (SAL) and
Interaction differences.

Following Speech and Language
plans.

Use of Makaton, visual timetables,
choice boards, first and next boards.
SEND support plans based on advice

from SALT.
1:1 and small group targeted support.

Specialised interventions, eg Lego

Build.

Key person, Speech
and Language
Therapist (SALT),
INCo, Early
Language Support
(ELS) teachers,
head teacher and
Inclusion Assistants.

ongoing

Children are able
to access the
provision and
achieve their

individual targets

SEND support
plan reviews
regularly
School
tracking
system

Children with Sensory
differences.

To identify the sensory needs of a
child, using nursery’s sensory needs
profiles.

Targeted support from inclusion
assistants as appropriate,
personalised visual timetables
personalised learning targets,
Makaton, SEND support plans, with
advice from associated agencies, eg
occupational therapy.
Nurture room with quiet areas and
sensory toys and equipment.
Sensory circuits to facilitate sensory
integration.

Sensory circuits for all children
Bespoke sensosry circuits in place for
specific children.

Sensory needs trolley.
Sensology
TacPac
Parent workshops on sensory needs
from Educational Psychologist.

Key person,
inclusion assistant
supported by INCO,
head teacher and in
Partnership with
BHISS
Training for all staff
from educational
psychologist on
sensory needs

ongoing

Children are able
to access
provision, achieve
their individual
targets and
participate in
group learning
experiences

Regular
reviews — head
teacher, key
person and
INCo.




Use of support assistants as Key person and Children are able SEND
Children with physical needs. appropriate. Risk assessments. inclusion assistant Ongoing to access the Reviews
Support plans based on advice from | supported by INCO, provision and
OT and other specialists. head teacher and achieve their
Take into account the needs of pupils | specialist services, individual targets
with physical difficulties when eg occupational
planning and undertaking future therapists.
improvements and refurbishments of
the site and premises, such as
improved access and LED lighting.
Children with Hearing Use of support assistants as Key person and Ongoing Children are able SEND plan
Impairment/Visual Impairment appropriate, risk assessments. inclusion assistant to access the Reviews
Support plans based on advice from | supported by INCO, provision and
Sensory Needs Service (SNS). head teacher and achieve their
Advice from Brighton and Hove specialists. individual targets
Inclusion Service, Visual Impairment
team.
Environment and equipment
appropriately prepared
Children who require toileting BHISS toileting visuals, individual care |Key- person, ongoing Children are able | Children out of

plans. Whole staff awareness and
support.

Referral to health visiting team for
toileting support if required.

Joint work with HV.

ERIC advice followed.

Working with specialist toileting
experts from Seaside view to support
children with developmental
differences in toileting.

Inclusion Assistants,
specialist support
from Health Visitors
and targeted
inventions from Early
Years Educators.

to access the
provision and
achieve their
individual targets

nappies if
appropriate.




10 | Children with food allergies Key- person to discuss with parent at | All staff and outside ongoing All children to be Individual First
pre — start visit. visitors. able to attend aid record of
Inform INCo of allergies. nursery safely. any reactions
Information clearly recorded on at home or
Admission Form with parent at visit, nursery —
which is transferred to Allergy register parents
in each age range. informed
Medical needs and care plan written
Allergy and medical needs table given
to all staff.
Risk assessments completed.
Training from NHS staff if needed for
specific allergies.

11 | Children with medical needs. Medical needs care plan written Medication On going Children are able | Individual First

Medicines permission form
completed.

Medical needs care plan register kept
All staff informed.

Asthma and epi pen key rings for all
staff.

Emergency plans written.

Risk assessments completed.

Appropriate medical training and
support from NHS staff as required.
Policy and procedures for
administration of medicines reviewed
annually. Individual care plan.
Paediatric rolling programme of
training for all staff.

administered by
Paediatric First
Aider, witnessed by
another member of
staff and paperwork
completed.

to safely access
the provision and
achieve their
individual targets
with minimum
disruption

aid records




Visually impaired (V1) Environment prepared to enable VI to Ongoing Individuals with a | Head teacher,

12 | parents/carers and the wider access fully and safely. Variety of All staff share visual impairment | INCo and
community. fonts available for all written responsibility can safely access | Parents /

correspondence. nursery. Nursery | carers
Advice from Brighton and Hove communicates
Inclusion Support Service, Visual effectively with
Impairment team, including advisory individuals with a
visits. visual
impairment.

13 | Parents/carers and the wider Use of nursery pictorial guide. All staff On-going Full participation | Head teacher
community with English as an | Nursery communications are checked of individuals with | and INCo.
additional language. for clarity and plain English. English as an

Access support through the Ethnic additional
minority achievement service. language in
Translation services through the NHS nursery life.
Health visiting services.
Translation facility through EALTS
home liaison workers and bilingual
officers.
Word play to support English
language development.
Celebration of a wide range of
festivals which reflect the diversity of
the nursery cohort.
Parents/carer and the wider Nursery to take every step to ensure | Head teacher , INCo On-going Individuals with a | Head Teacher

14 | community with a physical the physical needs of individual All staff share disability fully INCo and

disability. parents needing to access the nursery | responsibility. included in all Parents/carers

are met

nursery activities.
Attendance will
demonstrate this




15

To ensure we provide equality
of opportunity following anti
racist and anti-discriminatory
good practice.

Training on gender equality from All
sorts

Anti- racist training from Brighton and
Hove council

Staff discussion at staff meetings and
insets.

Following any new government
(national and local) guidance.

To arrange nursery events that
nurture a positive sense of belonging
and connection.

Nursery of sanctuary good practice

A wide range of resources and books
that reflect diversity.

All planning to include an equalities
component.

To follow Brighton and Hove guidance
on racist and discriminatory
comments and behaviour.

Use of persona dolls to gently
challenge bias in young children.

All staff

Ongoing

Everyone will feel
welcome and
included

Headteacher
and INCo —
regular
meetings.




